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Why Go With a Retrospective Rating Plan? 

Retro rating is an incentive program designed to reward businesses that achieve great workers’ 
compensation results. A retro plan will make you eligible for a return on your investment when you 
practice strong safety and effective claims management. 

Do You Have a Strong Workers’ 
Compensation Program?

With a retro, your attention to safety and claims 
management pays. Superior results translate to 
returned premium. When claims are worse than 
expected you may pay additional premium, not  
to exceed an established maximum, in order to 
cover those excess losses. Retro plans are ideal 
when you take workplace safety and claims 
management seriously.

We Work With You to Find Success

• Dedicated service team that works directly 
with you to support your workplace safety 
and claims management efforts.

• 24/7 Injury Helpline applies immediate 
intervention to control costs.

• Proactive, timely adjudication of claims in 
accordance with industry best practices.

How Do I Know if a Retro is Right For Me?

While results are not guaranteed, if you have 
annual premium over $750,000 talk with your 
broker to see if an Alaska National retro will help 
you support your financial objectives.

This information is provided as a general overview. Actual coverage and services may vary and is subject to 
policy language as issued. Coverage is underwritten by CopperPoint Insurance Company, or one of its wholly-
owned insurance companies, and is limited to the states where licensed. California policies are underwritten by 
Pacific Compensation Insurance Company and Alaska National Insurance Company.
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EXAMPLE RETRO PLAN WITH 
60% MINIMUM AND 120% MAXIMUM

Example only, for illustrative purposes

RETRO
MINIMUM

$600k

RETRO
MAXIMUM

$1.2mmSTANDARD 
PREMIUM 

$1mm

Potential 
Return

Premium 
$400k


